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VACANCY ANNOUNCEMENT BRI 1% Cut-off: 5 Aug 09
Closing Date 2™ Cut-off: 19 Aug 09
#£178:
Date of Issue 23 Jul 09
1.J83E S Job title ( %#k Grade 6 /BFEMK LAD 3 ) SEANH | 4B EFB Area of Consideration
H iali No. of b b = (g
EqUIpmSnt Specialist, #72 Recruitment Erfnltwl\hfgﬂﬁ;\i%nio;eeﬂﬁﬁa Activity
(EX = PR X 3| MLC/IHA it ¥ B (EENB M)
SZEETIRETS T L% #) Acceptable Trainee Level: 1-4 1 4& | Current MLC/IHA Employee in commuting distance
L WMLCIHAREXB(RTEBHXE)
X =#%% TR [(1&]&%% [1EE%R Current MLC/IHA Employee Japan Wide
Administrative  Blue Collar Trade  Security Medical [ 4+&B Off Base Applicant
2. 50K Activity
U. S. Naval Ship Repair Facility & Japan Regional Maintenance
Center, = ;
Yokosuka (SRF-JRMC) %E,\Tféﬁﬁ Type of Employment
Lifting & Handling Department (C-700), ] HA [IHPT
Lifting and Handling Operations Division (C-740), <] % A Permanent
E)#535AT Working Place: #78% 1 ;AET Tomari-cho, Yokosuka L[] BRE Limited Term ( _» A Months )

3. B FE BRI Work Schedule ( 3E_40 B RE fllhrww )

£/7% B Work Days : Mon-Fri AEZH - £EH

£/ 75050 - KB Work Hours/Recess Period 08:00 — 16:45/12:00 — 12:45
] % &) Night Shift X 5% Overtime  [X] H42E Business Travel

6.BEFENZ Duties
See the attached sheet.

7.5 EH. BHESH Qualification / Physical Requirements
a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work. If applicant
does not have such specialized experience, possession of Master’s Degree in a related field may qualify him/her at 1-6 level.
b. Knowledge of Rigging Operations Safety & Compliance, rigging equipment, and training program.
. Skill in operating computer such as Microsoft Word, Excel, and CAD.
. Ability to coordinate on-site surveillance to ensure personnel/equipment safety and compliance.
. Ability to advise proper methods, personnel, and equipment on new or unusual rigging operation.
Ability to act as a consultant/adviser to all levels on operation safety and equipment requirement.
. Ability to speak, read and write English at fluent proficiency level (LAD-3).

«Q ~HhDd® OO

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below.

1-5: a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work. If
applicant does not have such work experience, completion of 4-years college/university in a related field may qualify him/her at
1-5 level.

1-4: a. One year of clerical, technical, or administrative work experience in any field. If applicant does not have such work
experience, completion of 4-years college/university in any field may qualify him/her at 1-4 level.

*A handicapped applicant may be accepted, depending upon the degree and kind of disability.

HEEAN English Language Proficiency : DLZ\%@ L None D*}J?’f‘& Basic Dﬂpff‘& Intermediate &iff& Advanced D'-T%Eﬁo)ﬁ'éjj Exceptional

%P Educational Background : NA | $a5F5E. 18 T 5T License/Certificate Required : NA




BiHRKR
8. 9 %+ M Application and Associated Documents Working
Condition

*[X] 22 & 55 AR Application for Vacancy Announcement

*[X] 22 PR R EE Resume of Specialized Work Experience

*MEE AL Complete * in [] BAEE T Japanese [X] #EET English [] &5 5 T4 Either

[ BER B EFELME L Copy of Driver's License

MXEEBEDEEN AT %+ DDE L Certificate of English Proficiency (Copy)

X180 HENF £#/hfT L. IGHEHEDEMERS -EFT- KA FF LV R{EMAER (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 80 yen stamp (MPS is unacceptable.)
X BAEEZEUNDFIEL, SHAEANBEZIERU/NRR— ~EIED 3 E— For non-Japanese citizen applicant,
copy of Alien Registration and Passport/Visa Copy

9. EWEIRH% Office to Submit

WE A MLCIHAGER) &8 (EREXR) T, REAENEBVET ., LEVERHYZHEMEADE VR, B
ERELTTSV, SR@VBYE. (HROBAXAERRS— FEBFRHI VS —TOLERBREENIFHO 6
OOBKY, ##06 0 OB E TIRHAIAETY, )  Office to submit is different for Current MLC/IHA Employees
versus Off Base Applicants.  Please ensure to submit required application documents to the right office. Applications
must be received by the closing date of the Vacancy Announcement. (Application Drop Box under the HRO Gate
Office counter is accessible from 0600hrs to 1800hrs.):

(F®) LEWEB4ED “SREH" AR MLC/IHARREDHDIZE. B EHER) M oDBHERE TR/ L L
YEFTOTITEETEULY, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only, Off
Base applicants will be rated ineligible.

1. AE (B MLC/IHA fE%8) 2% Current MLC/IHA Employees must submit to:
T238-0001 #Z)I| BB EH;AET 1 &, Box 22 T238-0001 1 banchi Tomari-cho, Yokosuka, Box 22

KEBEHBLEEMBANERE (N132) COMNAVFJORJAPAN, Human Resources Office (HRO) Yokosuka
R #R/Extension 243-8152 JN Employment Division (N132)

2. 5B (JETEXER) 1R Off Base Applicants must submit to:

T238-0011 #8155 )1| RAEZAEHRAER 1-6 F#EIL 4B T238-0011 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(BB EEFBHEFEEEREEEERZE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEHE—R Management Section

TEEEE S Phone 046-828-6959

Z{THERE - AE—&0E, 0830-1730 (HAMDE B %R <) Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese
Holidays) *ERAEHEO BRI 5IZHERBLEDHE T &Y, Please contact LMO/IAA for questions on conditions of
employment.

EFEMEER For Official Use

SAEMIRE 2 E  Activity POC : SRFIRMC, Manpower Division (Code 1160), ' (DSN) 243-4553 / 4554

PD No.: SRFJRMC-740-007 PD is accurate and current. Certified by Activity: pw ‘ HRO: (revd: 7/14) jt 7/21 ms 7/21

EHBEEZHEZLTOWRWMEE EZORRIZEY FH A, Incomplete applications will not be considered.
RHSNIEHEHEHERL LELEA,  Submitted applications will not be returned.



Equipment Specialist, #72-6
{PD No.: SRFJRMGC-740-007)

1. Rigging Operation Safety and Compliance

Coordinates continuous on-site surveillance of lifting and handling operations to ensure personnel
and equipment safety and compliance with NAVFAC P-307 and that only qualified personnel,
proper equipment, and approved procedures are utilized for the repair of ships. Coordinates
recommended changes to improve shop and trade processes for better safety and compliance.
Ensures effective two-way communication of requirements, availability, and planning actions
between the Service Group, Rigging Shop, and repair facility management.

2. Rigging Operations Advisor

Works directly with shop management as the resident MLC process expeit to coordinate advise
on proper methods, personnel, and equipment for performing new or unusual lifting and handling
tasks in the support of naval ship repair and ensure the most effective resource utilization. Keeps
cognizant of existing equipment and personnel levels to aid in developing recommendations
Acts as consultant and advisor to all levels of repair facility management on matters such as
operation safety and equipment requirements

3. Rigging Equipment

Advise to other repair facility organizations on the procurement, manufacture, testing,
certification, and control of rigging gear to ensure that available material meets published
guidelines and that sufficient material is available to petform the mission of the 1epair facility
Coordinate engineering support for the design of new rigging equipment, as required.

4, Traiging Program

Ensures that qualified riggers are available to meet lifting and handling requirements of the repair
facility by advising the Lifting and Handling Director, Lifting and Handling Operations Division
Head, Service Group Master, and Rigging Shop Supervisien on training requirements and
training deficiencies. Oversees review and concurrence on fraining lessons plans fo ensure
adherence to requirements

5. Other Duties

Keeps abreast of new developments that could affect processes and operations at the repair
facility Prepares sketches of proper rigging to load hookup when requested. The incumbent
prepares and maintains the repair facility rigging process manual.
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